N.Y.C. CHINATOWN REUNION NEWSLETTER

September 11, 2005

NEW YORK               September 11, 2005
Museum of Chinese in the Americas (MoCA) E-newsletter: A "Tell Your Friends and Family!" Announcement of Events, Exhibits and Programs at MoCA and Around New York City. For more information, visit www.moca-nyc.org. MoCA 1980-2005: Celebrating 25 Years!

NOTES:

1) Labor Day Weekend Schedule

EXHIBITS:

2) Tuesday, September 6, 2005: ARCHIVIST OF THE "YELLOW PERIL": YOSHIO KISHI COLLECTING FOR A NEW AMERICA, Exhibit Reception

PROGRAMS:

3) Wednesday, September 28, 2005: 25TH ANNIVERSARY LEGACY DINNER

COMMUNITY:

4) Thursday, September 15, 2005: Reading and Book Signing with LAN SAMANTHA CHANG

***********************************

1) The Museum of Chinese in the Americas will be closed September 3-5, 2005 for Labor Day Weekend. The Museum will resume normal gallery hours Tuesday, September 6, 2005.

2) ARCHIVIST OF THE "YELLOW PERIL": YOSHIO KISHI COLLECTING FOR A NEW AMERICA

Run Dates: August 16 - December 31, 2005

Reception: Tuesday, September 6, 2005, 6:00 pm – 8:00 pm

A seminal collection of Americana that both demonizes and humanizes the Asian American community is highlighted in ARCHIVIST OF THE "YELLOW PERIL": YOSHIO KISHI COLLECTING FOR A NEW AMERICA.  On loan from the  Asian/Pacific/American Studies Program & Institute of New York University, ARCHIVIST draws from the collection of former film editor and lifelong New Yorker, Yoshio Kishi and actress Irene Yah Ling Sun.

A rare glimpse into the Kishi/Sun collection, ARCHIVIST examines the real versus imagined realities of Asian and Asian Americans. It counters a provocative selection of books, movie posters, political cartoons and paper ephemera that document stereotypic representations of Asian peoples with art and literature by Asian American writers and intellectuals who fought to erase these perversions.  ARCHIVIST OF THE "YELLOW PERIL" is curated by John Kuo Wei Tchen, Director of Asian/Pacific/American Studies Program and Institute at New York University; Anne Kim, and Dylan Yeats.   

Tchen, who is also co-founder of MoCA, says, "Yoshio Kishi is Asian America's Arturo Schomburg, collector of the Black Diaspora during the Harlem renaissance. Kishi's visionary collection meticulously documents U.S. orientalism and yellow peril. It also documents the emergence of Asian American voices and activists challenging these stereotypes with a vision for a new America."

3) MoCA 25TH ANNIVERSARY LEGACY DINNER 

When: Wednesday, September 28, 2005; 6:00pm - Reception, 7:00pm - Dinner

Where: Pier Sixty, Chelsea Piers (23rd Street, Hudson River)

Fee: $300/Non-Member; $250/Member; Tables available at $3000, $5000, $10,000 and $25,000 levels

The Museum of Chinese in the Americas (MoCA) celebrates 25 years of excellence and honors pioneers of the Chinese American community at its 25TH ANNIVERSARY LEGACY DINNER.  This year, MoCA honors former Washington State GOVERNOR GARY LOCKE, the first Chinese American Governor in United States history, and acclaimed actress and director JOAN CHEN, whose work includes "The Last Emperor" and most recently "Saving Face."  The LEGACY DINNER includes a cocktail reception,

silent and live auction and raffle.  The event will be held at New York's glamorous PIER SIXTY.  All proceeds support educational and public programming and historical collections at the Museum of Chinese in the Americas, the nation's first, full-time professionally staffed institution dedicated to reclaiming, preserving, and interpreting the history and culture of Chinese and their descendants in the Western hemisphere.  

For more information, call Kristin Hokoyama at (212)619-4785 x107 and visit www.moca-nyc.org.  

4) Reading and Book Signing with LAN SAMANTHA CHANG 

When: Thursday, September 15, 7:00pm 

Where: The Asian American Writers' Workshop, 16 West 32nd Street, 10th Floor, (btwn Broadway & 5th Ave)

Fee: Suggested donation $5

Info: www.aaww.org
LAN SAMANTHA CHANG was recently named the fifth director of the prestigious Iowa Writers' Workshop. She is the first woman and the first Asian American to hold the position.  The Asian American Writers' Workshop hosts a reading of Chang's latest, "In Inheritance."

Hong retraces her family's history by piecing together the story of her mother and aunt -- sisters once inseparable, now in a state of bitterness and estrangement. A provocative take on a story of desire, love and family strife, spanning seven decades from 1930's China to 1990's America. 

Lan Samantha Chang graduated from Yale University, Harvard University, and the University of Iowa Writers'  Workshop. She is the author of "Hunger: A Novella and Stories."  The program is co-sponsored by the Museum of Chinese in the Americas.  

******************************************The Museum of Chinese in the Americas is supported by our members and by funds provided by the Institute of Museum and Library Services, National Endowment for the Humanities, New York State Council on the Arts - Museum Program & Special Arts Services, New York City Department of Cultural Affairs, Carnegie Corporation of New York, Jackie Chan Charitable Foundation, JP Morgan Chase Foundation, JT Tai Foundation, MetLife Foundation, Museum Loan Network, Ong Family Foundation, Pumpkin Foundation and the Robert Sterling Clark Foundation.

*****************************************

Conference on "Break the Silence:  Assessment and Prevention of Suicide Among Asian Americans" 
 
It should be noted that recently, there has been an increasing number of suicides reported among Asia-Americans.  

The community newspapers have identified at least 20 suicides committed by Chinese Americans in New York City alone during the first half of 2005.    
 
To highlight and address this very serious issue, the New York Coalition for Asian American Mental Health & the National Asian American Pacific Islander Mental Health Association will be hosting a conference addressing Assessment and Prevention of Suicide Among Asian Americans on October 21 - 22, 2005 at the New York University School of Medicine in New York City.  
 

Who Should Attend:  Mental Health Clinicians, Therapists & Professionals, Primary Care Physicians, Social Service Providers, Educators & Students, Community Service Providers, Administrators, Planners, Consumers & any interested individuals
  

Attached is the program and registration form for the Conference.   Please also visit the NY Coalition for Asian American Mental Health website for more information:   www.asianmentalhealth.org
WASHINGTON, D.C.

JOB ANNOUNCEMENTS 
1. OCA Executive Director 

2. OCA Deputy Director 

Executive Director 

Founded in 1973, OCA (www.ocanatl.org ) is a national organization dedicated to advancing the social, political, and economic well-being of Asian Pacific Americans (APA) in the United States. Originally founded as the Organization of Chinese Americans, OCA was the first APA organization to establish a national headquarters in Washington D.C. OCA has over 80 chapters and college affiliates nationwide. The Executive Director oversees 13 staff at the national headquarters. OCA's goals are: 

· to advocate for social justice, equal opportunity and fair treatment; 

· to promote civic participation, education, and leadership; 

· to advance coalitions and community building; and 

· to foster cultural heritage. 

OCA takes no collective position on the politics of any foreign country, but instead focuses on the welfare and civil rights of Asian Pacific Americans in the United States. 

THE POSITION 

The Executive Director (ED) serves as OCA’s chief executive officer and works in partnership with the Executive Council, the National Board and OCA’s 80 chapters and college affiliates to articulate and execute OCA’s vision, strategic direction and programs. The Executive Director oversees seven staff to run OCA’s general programs and events, engages in coalition building, supports 80 chapters and college affiliates, and works with seven staff to administer the Gates Millennium Scholars program. 

The Executive Director reports to the OCA President and Executive Council and provides regular reports to OCA’s National Board and Business Advisory Council. 

DUTIES 

The Executive Director (ED) will oversee all of OCA’s operations, including its programs (education, scholarship, advocacy, internship) and events, fundraising, membership services, administration, personnel management, media outreach, publications and marketing. The ED will be primarily responsible for raising new funding from private foundations, major donors and corporate sponsors. The ED also represents OCA to the public through coalition activities and public speaking events. 

The Executive Director’s main responsibilities include the following: 

1. To serve as a leading spokesperson on OCA’s positions; 

2. To represent OCA to coalition partners, funders and other OCA stakeholders; 

3. To provide direction and general supervision to 13 staff, 3 consultants and up to 25 summer interns administering OCA’s operations; 

4. To oversee OCA’s programs and events, membership services, administration, personnel management, media outreach, publications, i.e. quarterly magazine and marketing. 

5. To lead fundraising efforts, including a current capital campaign; 

6. To oversee major events planning; 

7.
To direct the organization’s accounting and finances and to ensure legal compliance; 

8.
To develop human resources by attracting, retaining, and developing employees, interns, and volunteers.

SKILLS/BACKGROUND 

The ideal candidate should have strong organizational and managerial skills, be able to multi- task, and work in a fast-paced environment. Additionally, the ED will have the following qualifications: 

· At least 5 - 8 years work experience in a progressive environment, preferably serving the Asian Pacific Americans (APA) community as part of its constituency 

· Familiarity with APA social justice issues 

· Strong organizational and planning skills managing a medium-sized nonprofit 

· Previous experience with management supervising 5-10 staff 

· Fundraising experience 

· Excellent analytic, writing and oral communications skills 

· Past experience with event planning, membership services, coalition building 

· Knowledge of non-profit governance standards and best practices 

· Knowledge of scholarship administration a plus 

· Knowledge of fundraising web tools, database systems, PageMaker, Filemaker, Excel, Quark, Access and other similar software plusses. 

· College degree required. Graduate degree preferred. 

· Bilingual skills a plus 

ATTRIBUTES 

· Strong commitment to and passion for OCA’s mission 

· Knowledge and ability to lead, manage, motivate and mentor people 

· Demonstrated skills to organize, prioritize and multi-task different programs and events and resources; to set organizational and staff goals and measure progress; to problem solve; and to use creative means to stretch scarce resources. 

· High energy and ability to meet tight deadlines and work in a fast-paced environment 

· Ability to build strong relationships with individuals and coalitions 

· Outstanding written and oral communication skills adaptable to all audiences 

· Willingness and flexibility to work long hours and to travel 

SALARY & BENEFITS: 

· Salary commensurate with experience 

· Health & dental insurance 

· Paid vacation & holidays 

LOCATION: 

OCA Nat’l Headquarters in Washington, DC

TIMELINE 
Review of applicants will begin immediately. Position is open until appropriate candidate is identified. Start date is immediate. 

---------------------------------------------------------------

DEPUTY DIRECTOR 
Founded in 1973, OCA (www.ocanatl.org ) is a national organization dedicated to advancing the social, political, and economic well-being of Asian Pacific Americans (APA) in the United States. Originally founded as the Organization of Chinese Americans, OCA was the first APA organization to establish a national headquarters in Washington D.C. OCA has over 80 chapters and college affiliates nationwide. OCA employs 13 staff at the national headquarters. OCA's goals are: 

· to advocate for social justice, equal opportunity and fair treatment; 

· to promote civic participation, education, and leadership; 

· to advance coalitions and community building; and 

· to foster cultural heritage. 

OCA takes no collective position on the politics of any foreign country, but instead focuses on the welfare and civil rights of Asian Pacific Americans in the United States. 

THE POSITION: 

The Deputy Director (DD) primarily assists the Executive Director with the day-to-day operations of the National OCA office. The DD also may be called upon to support the ED with the ED’s responsibilities to articulate and execute OCA’s vision, strategic direction and programs; to give reports to the OCA President and Executive Council; and, to provide regular reports to OCA’s National Board and Business Advisory Council. 

The DD position reports directly to the Executive Director. In turn, the DD has direct reports, supervising seven staff to run OCA’s programs and events, to engage in coalition building, and to support 80 chapters and college affiliates. Additionally, the DD coordinates with the project manager of six other staff to administer the Gates Millennium Scholars program. 

DUTIES: 

The Deputy Director (DD) will manage OCA’s internal operations, including its programs (education, scholarship, advocacy, internship) and events, membership services, administration (office management, accounting and finance), personnel management, media outreach and marketing. Moreover, the DD will provide support to the ED with fundraising efforts, including a major capital campaign. The DD may also fill in for the ED representing OCA in its external relations, i.e., coalition activities, public speaking events and communications with funders and other OCA stakeholders. 

1) The DD’s main responsibilities include the following:

1. To directly supervise 13 staff, 3 consultants and up to 25 summer interns in the planning and execution of OCA’s programs and major events 

2. To supervise staff in the growth and development of OCA’s fundraising efforts, including a capital campaign 

3. To work with the ED and Personnel Committee to develop and refine human resource practices, including attracting, retaining, and developing employees, interns, and volunteers as well as administering performance evaluations 

4. To manage all aspects of office management and accounting and finance 

5. To assess and elevate the quality of OCA’s operations, build its infrastructure and develop management practices 

6. To serve as a liaison to the Executive Council, National Board, chapter members and the Business Advisory Council 

7. To manage special projects 

8. To attend to other duties as assigned by the Executive Director. 

SKILLS AND BACKGROUND 
· At least 4 - 5 years work experience in a progressive environment, preferably serving the Asian Pacific Americans (APA) community as part of its constituency 

· Familiarity with APA social justice issues 

· Previous management experience supervising 5-10 staff 

· Strong organizational and planning skills simultaneously managing multiple and varied programs, events, projects and services 

· Previous office management skills dealing with contracts, leases, vendors, etc. 

· Fundraising experience with corporations and particularly with private foundations 

· Customer service orientation to serve members, chapters, board members and funders in a professional manner and respond to requests on a timely basis. 

· Excellent writing, oral and interpersonal communications a must. Journalism/media background and/or public speaking experience are plusses. 

· Past responsibilities with fiscal management, strategic planning and legal compliance are pluses. 

· Experience with major event planning 

· Knowledge of non-profit governance standards and best practices 

· Knowledge in fundraising web tools, Power Point, Excel, Filemaker. Knowledge of Quark, PageMaker, Access and other similar software a plus. 

· Bachelor’s degree. Graduate degree in nonprofit management, public administration, or related fields a plus. 

ATTRIBUTES 

· Strong commitment to and passion for OCA’s mission 

· Knowledge and ability to lead, manage, motivate and mentor people 

· Aptitude to organize, prioritize and multi-task different programs and events; to set organizational and staff goals and measure progress; to problem solve; and to use creative means to stretch scarce resources. 

· Must have strong initiative, high energy, and keen ability to troubleshoot 

· Ability to meet tight deadlines and to work in a fast-paced environment 

· Ability to build strong relationships with individuals and coalitions 

· Ability to work in growing and fast paced office. 

· Willingness and flexibility to work long hours and to travel 

SALARY & BENEFITS: 

· Salary commensurate with experience 

· Health & dental insurance 

· Paid vacation & holidays 

LOCATION: 

OCA National Headquarters in Washington, D.C. 

TIMELINE 

Applications considered on a rolling basis. Position is open until appropriate candidate is identified. Start date is immediate. 

TO APPLY 

Please send a cover letter, resume, writing sample(s), and references outlining experience and skills via email to the address below. 

OCA Personnel Committee
c/o 122 Upshire Circle
Gaithersburg, MD 20878 

Or via email to: ginnygong@comcast.net 

***********************************

MISSISSIPPI     

Here’s some personal insight from one Asian family living in the “deep South.” 

I too can relate quite well with the stories of discrimination in the south. We were allowed to attend school in Greenville with the "whites" but when we moved to Leland to be closer to (next door!!) the grocery store, we (Priscilla, Sylvia and I) were not allowed to attend school in Leland. Our family physician, the school superintendent and local church members & Caucasian friends petitioned the school board to allow us entry into the Leland public schools, but we were repeatedly denied. We continued to commute to Greenville to attend school where my oldest sister, Sylvia, graduated from GHS. When I was in the 8th grade, 2nd semester, the Leland school board finally consented to allow me to attend the final semester as a "trial" with the stipulation that if I got into any trouble or caused any problems (???) that I would be expelled and not allowed to return to that school district.  With the weight of the stipulation on my back, a few "red-neck" kids challenged my presence in the school and I nearly fell victim to their ploy, but with some well-meaning friends and teachers, they pulled me through the fire and I managed to "pass" their trial period. Priscilla was allowed to attend LHS her final 2 years and was the first Chinese to graduate there! I was next, and there were others to follow.

As for how my parents arrived in Mississippi, it is similar to the stories told in the article. My father and grandfather ventured from Detroit, Michigan, where my dad worked in an ice cream store and a Chinese laundry. I don't recall the exact way they found their way to Leland, but I do know that my mom and dad were "matched" to be married, as were many or most Chinese were in those days. I think my niece (my brother Edwin's daughter) Kinsey interviewed my parents and wrote an article on how they arrived in Mississippi. I will ask her for a copy of her article if you are interested.  

When I left home after graduating from “Ole Miss,” I wanted to shed my "southern" past and start fresh. People in LA made it difficult for me to get past my roots because I was such an oddity, a Chinese guy with a  southern accent! Wow, what a rare bird! It took me many months, probably closer to a year, but I finally managed to purge about 95% of my accent to blend in with the rest of the melting pot known as Southern California. However, it's funny, whenever I return home (Leland) to visit, the southern accent sounds so odd to me, but it always comes out of me again after a few days or a week's visit. Like it or not, I guess that will always be ingrained in my fiber! Growing up in the south HAD to have changed some chromosomes in my make-up. Do you agree?

Albert (a cousin of Pearl Chow)

MISCELLANEOUS

Don't answer a cell phone while it is being CHARGED!!

A few days ago, a person was recharging his cell phone at home. Just at that time, a call came in and he answered that call with the instrument still connected to the mains. After a few seconds electricity flowed into the cell phone unrestrained and the young man was thrown to the ground with a  heavy thud. His parents rushed to the room only to find him unconscious, with weak heartbeats and burnt fingers. He was rushed to the nearby hospital, but was pronounced dead on arrival. Cell phones are a very useful modern invention. However, we must be aware that it can also be an instrument of death. Never use the cell phone while it is hooked to the mains!

